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1. News & Announcements
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? SEaR "ol e ° Back to Main Homepage
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——1 Project Team News & Announcements
¢ Advisory Committee Wwhat's Mew in Work & Family
Parihars Wihat's klews with the Network

Glossar y: Calls for Papers, Proposals and Awards

News & Announcements [EERl{-lg- gl

Encyclop
Kansactitls What's New in Wark & Family
The Hetwork lews
>

EEOC Examines Legal Issues Surrounding Work/Life Balance

Leaders The 5. Equal Employment Opportunity Commizssion (EECC) recently held a puklic
meeting to discuss the possibilty of developing guidance on weorkfamily balance snd
Resources for Teaching & the intetsection with federal anti-discriminstion lavws . Topics dizcussed at the mesting
Training include pregnancy discrimination, the state of caregivers in the workplace and
caregiving izsues facing women of color, demographic dsta and research, recent
Syllabi dizcrimination charge filings and ltigation by the EEOC, and the current legal landscape

and recent case law.
Bills & Statutes

Directing Gen All

Gerry Davis of CIO Asia discusses the challenges that come with managing snd
weorking in & muti-generational workplace and highlights the issue of young workers
wehi take advantage of the international lakor market, moving and working swhere they
like.

Links

‘Workers Seeking WorkiLife Balance Often Encounter Bias

Kathy Gurchiek of SHRM writes about the expert testimony heard &t the April 17th public
meeting of the EEQC, "Perspectives on WorkiFamily Balance and the Fedsral Equal
Opportunity Lawes."

A Call to Congress
The Internstionsl Union, United Automobile, Serospace and Sgricultural Implement




2. Join Us

Bl Affiliate today: ITS FREE ! There is no charge!
Click on Join Us — it takes 2 minutes.

Bl Affiliates receive the monthly “The Network News” with:

- interviews with work-family leaders,
- news and updates from the Sloan Foundation,
- information about selected publications recently added to the

Literature database

- announcements for conferences and calls for papers

B A discounted subscription to:

-the international journal,
-Community, Work and Family
- the Work-Life Clearinghouse

] Access to selected full-text
articles in our research
Literature database
(with password)

Affiliation Form

Affiliation with the Sloan Network has many benefits. To learn more, click here.
The generous support of the Alfred P. Sloan Foundation allovys us to provide all resources free
of charge. Your completion of the affilistion form will assist us with planning and creating
resources that are responsive to the needs of our user groups. After you submit this form, you
will receive an e-mail confirming that your affiliation vwas successiul within 1 business day.
Thank you for your interest inthe Sloan Metvwork!

This information will not be given or soid to any other organization.

Please provide your name and e-mail address to begin the registration process:
*First Mame: IJane {

'Last Mame: ISm ith

Degree (2.4., PhD., MBA, ete): |

‘E-mail Address: I




2. Full-text Access

Affiliates of the Network can access the full-text of articles in the
following journals (with password):

e Journal of Family Issues

» Social Forces

« EBSCO Business Source Premier (BSP)

« Academy of Management Journal

« American Journal of Sociology

o« Community, Work & Family

* Industrial & Labor Relations Review

 Monthly Labor Review

e Qualitative Sociology

e Journal of Occupational & Organizational Behavior
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3. Literature Database - the signature component, but
the Network is so much more than 8,500 citations!

Hetwork Home = Display Options * Contact the Network * Reset

SLoan WoRrk AND FAMILY
REsEARCH NETWORK
BOSTON courae

Work & Family Literature Search SEARCH PREVIOUS
RESULTS SEARCHES

H MY LIST ‘

WoRk & FAMILY LITERATURE DATABASE

The database search screen allows you to combine multiple search strategies in one search interface. Select the field to search and then type in the search term(s). Selecting mare
than one strategy narrows your search results. Enter search term or terms and use a hoolean operator (AND, OR, NOT) hetween fields ta broaden ar limit your search. See Search
Tips for mare help

Search type: Search for:
[ Kesyward Anywhers = [

C AND ® OR © NOT

|I<eywnrd Anywhere j |

Literature Type: |\nc\ude All Literature Types j

Record Type [Include Al Records =

Search in Topic I—*Se\emfmm List of Work and Family Research Topics -- j

Pub Date Range: from to
 searcr

Search type Search far:
The Sloan Work and Family Research Literature Database contains approximately 7,5 |Ke T —— j Id -
from a wide variety of sources: peer-reviewed journals, books, chapters in books, repd g o uarcareer \
Libraries generously contribute the technological platform and persannel to develop ang
— v pra e P € AND € OR € NOT
earch tips: |Keywnrd Anywhere j Idualfeamer (_____
You rmay use the Boolean operators AND and OR and NOT in your search string in each box.
Example 1: type heart or cardiac to retrieve all records having the words heart or cardiac in them) - .
Example 2: to find domestic violence or family violence type: (domestic or family) and violence. Literafure Type I Include Al Literature Types j
Record Type [Book. =l

Use the 7 (or ) character to find matches that contain paortions of words
Example 1: nation? will retrieve nations, national, nationality, nationalism, stc Search in Topic: I Fuole Conflic/Strain/StressAdell Being j

Exarmple 20 Pology will retrieve anthropology, archaeology, psychology, ete
Pub Date Range: from 2001 to |2008 (_

The ? (or ) character may also be used to find variant spellings.
Example: lab?r will find both the American spelling, labor, and the British spelling, labour.




4.- 9. More on the Homepage

B Site Map (4)

B Network News (5)

E Help (6)

Bl Contents Area Portals (7-9)

B Click on one of the Network’s three content areas:
1. Research/Teaching
2. Workplace Practice
3. State Policy

to access specialized, in-depth information on work-family topics.




Workplace Practice Homepage

ProVIDING RESOURCES

S SLoaN Work AND FamiLy
Lo« FSRESEARCH NETWORK

WORKPLACE PRACTICE

[search [

Statistics C
Glossary D

The Hetwork Hlews E
Leaders F
Encyclopedia G

Resources for Teaching & H
Training

Bills & Statutes |

Links J

BuiLpiNG KNOWLEDGE

SHARING INFORMATION

BOSTON COLLEGE

Literature Database

° Back to Main Homepage

Workplace Practice Homepage
This portion of the website has been designed specifically for leaders at the

workplace, such as human resource managers and union leaders, who are
interested in work-family issues

Please choose a topic from the list below and click go.

BROWSE BY TOPICS

Plzase select a topic
Afterschool Care

Changing Definitions of Families
Dependent Care Tax Assistance
Ernployer-Supported Child Care

=
=

Meed Help?

Workplace Practice Resources

= Workplace Flexibility Case Studies

Sixteen casze studies written by Ken Giglio

» FEffective Workplace Series
& one-page summary of our topic pages

Flexible \Work Schedules (PDF)
Generation XFt (PDF)

Owerwork (POF) L
- Phased Retirement (FDA




A. Topic Pages

Afterschool Care » Generation X/ Generation Y
Changing Definitions of Families + Health and Workplace
Dependent Care Tax Assistance Flexibility
Employer-Supported Child Care ¢ Low Wage Workers
Family Leave * Older Workers Overview
FMLA * Overwork
Flexible Work Schedules « Part-time Work
Gender and Use of Workplace + Phased Retirement
Policies e Shift Work

» Telework

10



A. Health and Workplace Flexibility Topic Page

SHARING INFORMATION

SuPPORTING A COMMUNITY

ProviDING RESOURCES

REseaArRcH NETWORK

BOSTON COLLEGE

° Click here to select another topic

Topic Selected: Health and Workplace Flexibility

Topic page compiled by: Topic page advisor:
Gloria Tower leffrey Greenhaus, Ph.D.

developing interest among workplace practitioners, policy-makers, and researchers is to better
understand the linkages between work environments and a range of health conditions. Evalving
literature suggests that workplace flexibility can contribute to improved worker, family, and community
health outcomes, as well as to reduced employer health-related costs. This topic page explores the
relationship between workplace flexibility and health outcomes, as well as overall employes well-being
Last Updated: March 2006

Please select a category below to continue

Statistics Definitions Overviews & Briefs Work-Family Leaders Written Interviews
Resources For Insights From R = i q
e . i qgqested Re q
Trainin: Sloan -SponsoredStudies Videos / Audio Suggested Readings Links

Choose this category to see all Statistics we have selected relevant to the topic you have chosen.
The Metwork gathers and archives quality statistics about working families, the workforce,
workplace policies and programs, and the implementation of public policies that affect working
families,

° Click here to select anather topic Meed Assistance

11



B. Search Tool

ProviDING RESOURCES BuiLpiNG KNOWLEDGE SHARING INFORMATION

S 12\ SLoAN WORK AND FAMILY
ETWORK

BOSTON COLLEGE

About Us Jdoin Us Literature Database

WORKPLACE PRACTICE B ° Back to Main Homepage

Workplace Practice Homepage
This partion of the wehsite has heen designed specifically for leaders at the
Statistics © workplace, such as human resource managers and union leaders, who are
interested in wark-family issues.
Glossary D

Please choose a topic from the list below and click go.
The Hetwork Hews E

Leaders F BROWSE BY TOPICS

Encyclopedia G Please select a topic ﬁ
Afterschool Care - A

Resources for Teachina & H Sha”g:j”g E’(e:f'”'t'_?_ns if Fa?'l'es

T ependent Care Tax Assistance

1raining Emplover-Supported Child Care j

Bills & Statutes |

Links g Meed Help?

Workplace Practice Resources

- Workplnce Flexil)il'!! Case St 'S
Sixteen case studies written by Ken Giglio.

» Effective Workplace Series
& one-page summary of our topic pages.

Flesible Wiork Schedules (PDF) Cwerwork (PDF) L
Generation X (POF) Phazed Retirement (PDH

12



SIRESEaARCH NETWORK

B. How To Use the Search Tool

Searches using parts of words are not recommended. The
search tool recognizes WHOLE WORDS ONLY (e.g., if you type
the word “flex,"” you will get few results, but if you type
“flexible,” you will get many results).

Searches using multiple words are allowed, however results
will include all entries where EACH of these words appear,
although they may not appear consecutively (e.g., “flexible
workplace” will find entries with both “flexible” and

“workplace” in the entry).

2\ SLoAN WoRK AND FAMILY

BOSTON COLLECE

13



C. Work-
Family
Statistics

PrRoOVIDING RESOURCES

WORKPLACE PRACTICE

ETEI—— o

Statistics

Glossary

The Hetwork Hews
Leaders
Encyelopedia

Resources for Teaching &
Training

Bills & Statutes

Links

% SLOAN WORK AND FAMILY
P RESEARCH NETWORK

BOSTON COLLEGE

Statistics

BUuILDING KNOWLEDGE SHARING INFORMATION

Join Us Literature Database Site ma)

° Back to Workplace Practice Homepage

The Statistics databasze was created to help academics, leaders at the workplace, and state
policy makers access quality statistics on work-family issues.

There are two ways you can access these statistics:

I 1. Click on a Fact Sheet below (compilation of stats in G8A format by topic)
erschool Care (FLF) Heafth anc Workplace Flecibility.

Chanaing Defintions of Families (PDF)
Child Care (POF)

Dependent Care: Tax Assistance (PDF)
Eamily Leave (POF)

Family & Medical Leave Act (FMLAY (PDF)
Flexible Work Schedules (PDF)
Genetation X/ Generation ' (PDF)

2. Search by keyword below

Lowe Wiage Workers (PDF)
Orverwiotk (PDF)

Oldet Workers (PDF)

Part-Time Work (PDF)

Phased Retirement (PDF)
Shiftweark (POF)

Telewvork (PDF)

Women in the Wiorkforce (PDF)

Contact The Sloan Hetwork

E-mail: winetworki@be edu
Phone: 617-552-1703
Fax: 617-552-9202

Mailing Address:

Sloan Work and Family Research Mebwork

Boston Collzge

E04 heGuinn Hall

140 Commonwwealth Avenue
Chestnut Hill, WM& 02467

BOSTON
‘i # COLLEGE

ey b edu

The Sloan Work and Family Research Network is funded by the Alfred P. Sloan Foundation

14



C. Fact Sheets

PDFs of Fact Sheets are located on the Statistics Page.

Current Fact Sheets include:

*Afterschool Care
*Changing Definitions of
Families

*Child Care

*Dependent Care Tax
Assistance

*Flexible Work Schedules
*Family Leave

*FMLA

*Generation X/ Generation Y

*Health and Workplace
Flexibility

Low Wage Workers
*Older Workers Overview
*Overwork

sPart-Time Work

*Phased Retirement
«Self Care

*Shift Work

*Telework

*\Women in the Workforce

15



D. Glossary

° Back to Workplace Practice Homepage

Work-Family Glossary

Founding Editors: Jessica Jackson & Marcie Pitt-Catsouphes
Current Editors: Karen Corday & Judi Casey

The Glossanywas prepared to clatify andior define specific terms selected from entries in the
WWark-Family Encyelopedia as well as several other work-family terms.

Wi look to muttiple sources for appropriste defintions, including: 1) social science dictionaries, 2)
encyclopedia entry author(s)' defintions, and 3) definitions excerpted from academic tersture.

Choose"E"

Select aterm from the list below .

[aTe[c o [eTG [ [i{a Tk L [mn]o[p o R[S [T[u]v]w]

A

* AARP Definitionis) of T e e F Y S I L R N s WL L
+ Abzerteeism, Defintion(s) of - o

* Ad Hoc Tele-workers, Definitiongs) of Earned Income Tsex Credi (EITC), Defintion’s) of iti

* ADA (&ge Dizcrimingtion &ct of 1975, Definitioni’s) Ecological Systems Theory, Defintion(s] DEﬁnltlon Of EAP

-

e P -u«m»«.q—--nnnd—wc;rqpﬁfnxfm>- e

ADEA (Age Discrimination in Emnlovment Act of 195'

L N SR B B R L R R R R B N

Economic globalization, Defintionls) of n/
EECC (LS. Equal Employment Opportunity Commissio finition(s) of
Elder Care, Definition;s) of f

Employee Azsistance Program (EAP), Definition(s) of

Employes Relations, Definition =) of

Employer of Chaice, Definition of

Encagement, Definition of

Enhancement Hypothesiz, Defintion(s) of

Erthusisstic work addicts Defintion(s) of

ERISA (Emploves Retirement Income Security Act), Defintion(s) of
Evening shift, Definition’s) of

Exempt, Definition(s) of

Extreme work hours, Definition(s) of

P P S

16



E. The Network News

Monthly Newsletter that includes:

“The Network News”

interviews with work-family leaders on:
eFathers and Work and Family: 4/07
*Personal and Workplace Resilience: 3/07
*The Sandwich Generation: 1/07
*Aging and Work: 4/06
*Workforce Diversity: 2/06

News and updates from the Sloan Foundation

Network News/Research Newsletter Archives &

The Nehwork News iz & monthly swork-family publication thet focuses ontopics relevant to '
weotking families, such &5 telecommuting, after school care, and shiftwork, For those userf
farmiliar with the Sloan Netwaork prior to its 2004 redesign, the Network News has replaced‘;
former Sfogh Research Mewsletter, which uged to be published on a quarterly basis. %

» Network Newes Archives
» Sloan Research Mewsletter Archives

.

Network News Archives

u Work-Family Legislation and Policy, Vol.8(7), July 2006 ¥ .
»FLLL ewsletter- HTML
- {

* [INTERWIEW. The Balancing Act: Legislstion to Help America's Warking Families, An
Inteswiewe with Lynn Woolsey RDE

e
8 Attorne , Managers.and Work/Lijfe Balance, Vol.8{6), June 200/6/)

Information about selected publications recently added to the Literature

Database

Announcements for conferences and calls for papers

17



F. Work-Family Leader Profile

Prewious Mext

Click here for leader's e-mail

Joseph Grzywacz, PhD. 4"‘"— address

Phone: 336-716-2237

Wake Forest University- Departmert of Family & Community Medicine

Schoal of Medicine

Medical Center Boulevard . .
Winston-Salem North Carolina United States 271571084 *Click here to link to

leaders' department or
organization for more
information

Biography:

Joseph G. Grzywacz, Ph.D. is an interdisciplinary social scientist whose graduate and post graduate
training focused on the human and social ecology of adult health. Grzywacz publishes papers
focused on the health-related implications of wark, family, and the linkages between wark and

family. This research has been supported by public and private sponsors including the National
Institutes of Health and the Alfred P. Sloan Foundation, and it has been published journals such as
the Jowrnal of Marriage and Farmily, Social Science and Medicing, Journal of imrnigrant Health,
Journal of Health and Social Behavior, Behavioral Medicine, Journal of Occupational Health
Paychology, and American Journal of Health Promotion. His papers have been recognized as
among the "best of the best” of work-family research in two of the past five years.

Expertise: Families of Color: Hispanics, Work-Family Balance, Woark-Family Conflict, Work/Life
Integration, Wark-family Facilitation, Health, Well-being, and Health-behavior

Prewious MNest




G. Work-Family Encyclopedia

° Back to Workplace Practice Homepage

Work-Family Encyclopedia

Founding Editors: Ellen Kossek & Marcie Pitt-Catsouphes

Current Editors:  Pat

a Raskin & Marcie Pitt-Catsouphes

The IWark-Family Encyclopedia iz an online, peer-reviewed encyclopedia. Encyclopedia entries have
been authored by scholars with expertise in the work-family area of study . Wie hope that it will serve
as aresource to academics as well as leaders at the workplace and state policy makers.

Resources for Teaching & Training: Many Encyclopedia entries are associated with a
Resource for Teaching & Training relsted to the topic. Please click here to lestn maore.

Current Editorial Board members; Please click here to view.

Matrix of Work-Family Information Domains can be found st the end of most encylopedia
entries. Click here ta learn mare about these matrices.

Interested in making a contribution? Pleaze contact the Patricia Raskin at

pint. 1 2eBcolumbiz edu

Choose"D" [ P 1 N -

e — e

N

- = s e . i Iy -
Select the letter below: mp to that section of the in * Corporste Decizion-Making Process: How Organizations Decide to Adopt WorkiLife Intistives, &

Sloan York and Family Encyclopedia Entry

| I\ | I | D E | G | H | ] | J | L | * Crossover of Stress and Strain between Spouses & Sloan Wyork and Family Encyelopedia Ertry
A 1]
- 0 m * Discrimination Against Employees Who Are Also Family Caredivers, & Shoan Work and Family
+ A Critical Analysis of the Glass Ceiling Phenomenar "
T " " Encyclopedia Entry
¢ & Historical Perspective on Sociel Change. & Sloan * Dual-Earner Couples, & Sloan Work and Farmily Encyclopedia Ertr
+ Aduithood: Changing Concepts and Definitions, & 3 [ amiee Dual-Earner
+ Atternative Work Arranoements, & Sloan Metwork B
PR N Y T ORI s COUplES

Fait Labor Standards Act, & Sloan Work and Fatnily Encyclopedis Entry
Family and Medical Leave Aot & Sloan Wiork and Family Encyclopedis Erdry
Family Diversity, & Sloan YWork and Family Encyclopedia Entry

LI B B

Entry

Family Leave: A Policy Concept Made in America, A Sloan YWork and Family Encyclopedia Ertry

* Family Leave: A Policy Concept Made in America, A Sloan YWork and Family Encyclopecia Ertry

(short version)
* Family Well-Beinc, & Sloan YWork and Family Encyclopedis Entry:

* Family ndly Policies and Organizational Justice, & Sloan York and Family Encyclopedia Ertry

-
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H. Resources for Teaching and Training —
Class Activities

PROVIDING RESOURCES

SUPPORTING A COMMUNITY SHARING INFORMATION

Stoan Work aAND FaMILY
ResearRcH NETWORK

ROSTON COLLEGE

SLoaN WoRrK AND FAMILY

RESEARCH NETWORK
BOSTON COLLEGE

- I i
Resources for Teachi

Lamties ot
“hma e ettt fresngd Ageing and emplayment polisies: United States
e Metwoik eny it < mearian 1 Rt o 1made)
Lanian i e APl Source: Organisation for Economic and Cooperative Development (OECD) April 22, 2005 presentation
% Patricas Fosciy of G L Ccokmn sy by John Martin, OECD Director of the Employment, Labor and Social Affairs Directorate.
b
o ek B e bittp: iy, pecdwash. orgl
Fesoemcenton [nachinn & 33 1t saction of the e o Sernd i see avere kot
el Type: PowerPoint Slides
[p—— ety Ty [ A1 5] [Snew

L s [olrr]u]|v]w] This presentation briefly describes a current OECD research effort to identify "good" practices that
—_— foster opportunities for older workers' continued participation in the workforce. It describes its
findings on United States policies, points aut challenges, barriers and disincentives to wark for alder

" Smasd st ikt rtsd st Americans, and gives suggested policy actions to remava financial disincentives, encourage
. A vy : P

¥ el e it e ernployers to retain and hire older workers, and improve the employability of alder workers.

» o b £ o, L, e Pt o 2401 Flease click here to access the slides: hitp:/fww oecdwash org/

* AUSKKOROES ACTUEL A SAAEld Yo, e Ty O8a ACkts (Note: Scrall down to paragraph entitled "Launch of OECD report on Ageing and Employment
. Policies: United States")

* Balirvscr Conlield & +

GaCeet snom. A SIS o F . Chid A
et e, A SURRRIE (0 NS S LU ALK

+ s fami
. ok o ot AL 4= Previous Next =
L Foon
amestiton s ¥, A Susoested 't a0d sl Jesa Akt
o Corabucts of Joiy A wdfprds
Dlas ety "
. P £ Contact The Sloan Hetwork g "V%‘:d':’:- i h S
* Cricaltoserts. A Sumesied Yok st fands Oads Adbts loanWork and Family Researc wvork
3 ah s Fant: I Boston Coligs , BOSTON
=8 -mail: v frietw ork@he edu B04 MoGuinn Hal COLLEGE
» K8 GRS 140 Commonwesith Avenue oy
-y 120 o Gl izl Chestrud Hil, M 02467 R

5 Sen 4 e
® Ds.Lat Hous Al Lasdia Workf e Confict?
» [ Ewres Crupms’ i

The Sloan Work and Family Research Network is funded by the Alfred P. Sloan Foundation

Ficks e & wa
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l. Bills & Statutes

Sioan Work anD FamiLy
RESEARCH NETWORK

ROSTON COALIGE

SLoAN WORK AND FAMILY
ReEsearRcH NETWORK

BOSTON COLLEGE

[excn  JEE} Work-Family Bills & Statutes

s . iy (M S2ibbod Dubabads wikh Credes prinarty Ve (Ealh oy mkar s B

— B e e
ey s e B s e G e P e 8 s
T Mt ey 1. chek o tapicr State: Gaoegia
ABerachoct Crs (POF) Bt Time ik (EF) Telessork FOF)
L st v Sctooues 10F) i Setoemen %) Dt It oducet 010412005
L
o — -

Eesaroes ol Taschin §
Traeing

Tithe: Tedework (BILLY. relating 10 the imposition, rate, and computation of incame 1ax, 50 &5 to
prennd e incorme ax credils wilh respect to telewerking for a lirted penod of time

4 Sy
ks
Bill Mumber, HB 184
Sponser: Mastin
Carslict The Shodn Betwerk Maling Addiss:
,:"g"mmm BOSTON “Eligible 1elawork 8Xpenses’ means expense incusmed dunng the 13xable yesr pursuand to 3 lslewark
Mm oG COLLEGE agraament, up to & Imnlnfi 150000 for oach pamicipating anplayns, rnlr'\ahln ap. g
e iy amployee Lo begin Lo lelewnrk, which expenses are nol clherwse the subject of an exchision kom
it 9, WA (4ET incorne claimad by ihe faxpayer For {axabls yaars beginning on or ader January |, 2005, and andng
hall b allowed a 13ty income lax credil aganit the

o or prige to Decemnber 31, 2008, an emplo;
tax impoged by thee chapter for @ percentage of eligible telework exp

The Sloan Work and Fam)

incurred in the tax year.”

Retrved From State Capilsl

- —
A Sl Werk 1 ety Hesanrth Hetmionk

[ e i
Phone: £17-552.4700 P




J. Work-Family Links

ProviDiNG REsourcEs ] BuiLpiNnG KNOWLEDGE SHARING INFORMATION

SLoAN WORK AND FAMILY
REseArRcH NETWORK

BOSTON COLLEGE

About Us

RESEARCH / TEACHING ° Back to Research/Teaching Homepage

l:l W(]rk jﬂ'umli}) Llnks

There are & number of organizations and online networks which provide resources of interest to

Statistics weark-family researchers. The follovwing list provides links to some of their websites,
Glossary Alfred P. Sloan Foundstion, Workplace  Workforce snd YWorking Families
Encyclopedia Alfred P. Sloan Centers for the Study of Working Families

The Hetwork Hews
Center for the Bthnoorapty of Everyday Life at the University of Michigan

Leaders Certer on Sging & Workplace Flexibilty st Boston Collece
- Center for Working Families at the University of California, Berkeley (1998-2002)
Resources for Teaching & Cornell Employment and Family Careers Institute
Training Emory Certer for kivth and Ritual in American Life
Parents, Children and Work &t University of Chicano and NORC
Syllabi UCLA Center on Everyday Lives of Families
Bill=EISTuLes: Alfred P. Sloan Foundation Workplace Center
Links

MIT Warkplace Center

Wiark Camilu Dasanrsans
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K. Workplace Flexibility Case Studies

PrOVIDING RESOURCES

SLoaN Work AND FamiLy
FSRESEARCH NETWORK

WORKPLACE PRACTICE

[search [T

Statistics C
Glossary D

The Hetwork Hews E
Leaders F
Encyclopedia G

Resources for Teaching & H
Training

Bills & Statutes |

Links J

BuiLpinG KNOWLEDGE

BOSTON COLLEGE

Literature Database

° Back to Main Homepage

Workplace Practice Homepage
This portion of the website has been designed specifically for leaders at the

workplace, such as human resource managers and union leaders, who are
interested in work-family issues

Please choose a topic from the list below and click go.

SHARING INFORMATION

BROWSE BY TOPICS

Plzase select a topic
Afterschool Care

Changing Definitions of Families
Dependent Care Tax Assistance
Ernployer-Supported Child Care

Meed Help?

Workplace Practice Resources
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Need more information?
Questions?

Contact: Judi C. Casey, Director
617-552-2866
casey|t@bc.edu

== (r‘
2\ SLoaN WoRK aND FAMILY
ESEARCH NETWORK

BOSTON COLLEGE

www.bc.edu/wfnetwork
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